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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GNANAVANI  COLLEGE OF TECHNOLOGY

Name of the head of the Institution

T. K. Kannan

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04286- 7598293888

Mobile no.

9944492300

Registered Email

principal @ct.org.in

Alternate Email

info@ct.org.in

Address NH 7 A K SAMUTH RAM PACHAL POST,
NAMAKAL.

City/Town Nanmakkal

State/UT Tam | Nadu

Pincode 637018




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. R C. KARPAGALAKSHM

Phone no/Alternate Phone no.

07598293999

Mobile no.

9442895577

Registered Email

igac@ct.org.in

Alternate Email

info@ct.org.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gct.org.in/gct_new AQAR/ AQAR 18-
19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gct.org.in/gct_new AQARLI920/ Acad
em c_Cal endar _19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.75 2015 14- Sep- 2015 14- Sep- 2020
6. Date of Establishment of IQAC 07- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gct.org.in/gct_new/AQAR/AQAR_18-19.pdf
http://gct.org.in/gct_new/AQAR/AQAR_18-19.pdf
http://gct.org.in/gct_new/AQAR1920/Academic_Calendar_19-20.pdf
http://gct.org.in/gct_new/AQAR1920/Academic_Calendar_19-20.pdf

Orientation program on 04- Cct - 2019 215
1
Mot i vati onal program for 01-Cct-2019 830
first year students 2
Ent r epr eneur shi p 25- Sep- 2019 101
Awar eness Canp In 3
association with ED I,
Ahnmedabad sponsored by
the NSTEDB, M nistry of
Sci ence and Technol ogy,
Govt. of India
I naugur ati on of 11- Sep-2019 2398
Institution Innovation 1
Counci |l (11 C) under
MHRD s | nnovation Cel
Mot i vati on Programre on 26- Aug- 2019 830
‘"Learn to Learn' for 1
first year BE-Engineering
St udent s
Nati onal Board of 19-Jul - 2019 2021
Accreditation (NBA) peer 3
teamvisit for CSE, ECE
EEE and Mechani ca
departnents
St udent I nduction Program 13-Jul - 2019 340
as Bridge course 36
Anna University 12-Jul - 2019 389
recogni zed research 1
center renewal for the
departnent of EEE
| naugur ati on of Center of 25-Jun- 2019 2398
Excel | ence 1
Wor kshop on Robotics 26-Jun- 2019 37
Process Automation by 3
Center of Excellence,
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GNANANMANI Skill and Al CTE 2019 1269408
COLLECE OF Personal ity 1095
TECHNCLOGY devel opnent
Program f or
SC/ ST STUDENTS
GNANANANI Moder ni zat i on Al CTE 2020 1253334
COLLEGE OF of 730
TECHNOLOGY Manuf act uri ng
Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8272_Quality_Initiatives.xls

| Labor at ory

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| nauguration of Center of Excellence “BOTl Lab" by Autonmation Anywhere I nc,
USA. 3 days workshop on Robotics Process Autonmati on was conducted. Established an
Institution Innovation Council (I11C) under MHRDs Innovation Cell e« National Board
of Accreditation (NBA) peer teamvisit for the departnment of CSE, ECE, EEE and
Mechani cal and approved as NBA accredited. ¢ Approved as Skill Personality

Devel opnent Programme Centre for SC/ ST students (SPDC), by Institutional

Devel opnent Cell (IDC), Al India Council for Technical Education.  Participated
in AISHE (Al India Survey on Hi gher Education), Signed Menorandum of

Under standi ng with StudyMonk. Inc for providing Incubation Support, to train the
students and for further Research and Devel opnent activities. ¢ Participated in
Institutions under Unnat Bharat Abhiyan to connect Hi gher Educati onal
Institutions to Villages for transfer know edge to enrich rural India by adopting
five villages. ¢ Participated in Al CTEChhatra Vi shwakarma Awards 2019 where one
team has been Sel ected and Participated in Regi onal Convention of 3rd

Al CTEChhat ra Vi shwakarma Awards 2019 in Sout hern Region. ¢ Conducted and provided
infrastructure to conduct India Skill 2020 conpetition in collaboration wth
District Skill Training Ofice and Departnment of Enploynment and training,

Chennai. ¢ Organi zed one day HR connect under the title “How to Crack the core
Job” for Pre Final Year students. More nunber of bridge courses and vocati onal
courses woul d al so be offered to supplenent the regular courses so as to enable
the students to secure jobs soon after the conpletion of their courses. « Quality
Enhancenent through | nnovations in Teachi ng Met hodol ogy. Conducted 5 Days online
FDP on “Energing Effective Digital Tools for Teachi ng Pedagogy”.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8272_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8272_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8272_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8272_Contribution.xlsx

Plan of Action

Achivements/Outcomes

| QAC Audi t

Conduct ed periodic audits of acadeni c,
adm ni strative and research activities
under the steering conmttee of the
Managenent to assess quality of the
curricul um based teaching — | earning
process and to ensure the adequacy,
timely mai ntenance and snooth
functioning of the support structure.

NSS / YRC Activities

Nat i onal Service Schene (NSS) and Youth
Red Cross (YRC) have been functioning
as a regular feature in our college
canmpus, organi zing bl ood donati on
canps, free eye canps and ot her soci al
awar eness programmes to devel op the
student's personality through community
oriented services. ¢ Conducted an

Awar eness program on "Corona Virus" on
10. 02. 2020 through YRC cell where 126
were participated. ¢ NSS progranme

of ficer attended the NSS PO Meeting on
06. 03. 2020 at Anna University, Regiona
Canmpus, Coi nbatore. ¢ YRC and NSS units
jointly organized a life skil
orientation program on Unave Marunthu
on 11.03.2020 for the benefit of our
students and faculty.

Qual ity Enhancenent Activities

| QAC focuses on quality enrichnment of
teachi ng, |earning, evaluation,

resear ch, extension and consul tancy
opportunities by organi zing National

| evel Conference, Wrkshops, Sem nars,
Synposi uns, Quest Lectures and FDP by
the respective departnents. ¢ Conducted
a National |evel Technical Synposium
GNAN CHEMP 2020 on 14.03.2020 for First
Year Students to inprove their
presentati on and conmmuni cation skills.

e Conducted and provided infrastructure
to organize India Skill 2020
conpetition in collaboration with
District Skill Training Ofice and
Department of Enpl oynment and training,
Chennai on 20.01.2020, 21.01.2020,
23.01. 2020, 28.01.2020, 29.01.2020 and
31.01.2020.  Conducted Interna

Hackat hon for Smart | ndia Hackat hon
2020 (national initiative |launched by
Al CTE and MHRD) on 07.02.2020. Totally
23 teans were participated and
presented ideas in hardware and
software solutions. ¢« Conducted an
Orientation program on "NAAC
Accreditation Process" on 04.10.2019
for the faculty nenbers. « Participated
i n Al CTE- Chhatra Vi shwakar ma Awar ds




2019 where one team has been sel ected
and participated in Regional Convention
of 3rd Al CTE- Chhatra Vi shwakarma Awar ds
2019 in Southern Region. ¢ Participated
in ALSHE (Al India Survey on Higher
Education ) and upl oaded on 04.02. 2020.
e Conducted a Workshop on Fire & Safety
on 25.02.2020. ¢ Conducted a Wbi nar on
Radi ation Safety in Healthcare on
11. 06. 2020 by ECE depart nent.

Resear ch and Devel opnent
Ent r epreneurshi p Devel opnent Cel

Conduct ed entrepreneurshi p awar eness
canps, wor kshops, Val ue Added Courses,
guest |ectures and notivating the
students to become a successful
entrepreneur in all aspects. o

Organi zed an Entrepreneurshi p Awareness
Canp I n association with EDII,
Ahnmedabad sponsored by the NSTEDB

M ni stry of Science and Technol ogy,
Govt. of India from 25.09.2019 to
27.09.2019. ¢ Conducted a Wrkshop on
Ent repreneurshi p as Navigating the
Future - IGNITE 2K19 on 12.10. 2019
where 152 students were participated. o
Conducted a Workshop on "Retail sal es"
for the MBA Students as a part of Ghan
Diwali Blast 2k19 on 22.10.2019 &
23.10.2019. - Participated in

I ndustrial Mtivational Canpaign for
yout h (Prospective Entrepreneurs) in
associ ation wth Ramasany Chi nnanmal
trust, Coi nbatore supported by MSME and
EDI |, Ahnedabad from 11.3.2020 to
14. 3. 2020. « Participated in
Institutions under Unnat Bharat Abhiyan
to connect Hi gher Educationa
Institutions to Villages for transfer
know edge to enrich rural India by
adopting five villages.

Resear ch and Devel opnent

R&D cel|l facilitates and encourages
research culture anmong the faculty and
students through publishing research
papers in journals, Patent
publications, Conferences and to
undertake maj or and minor research
projects from both Government and Non-
Governnent al fundi ng agencies. ¢ Anna
Uni versity recogni zed research center
renewal was done on 12.07.2019 for the
departnment of EEE to do col |l aborative
research programme wth Anna

Uni versity, Chennai. ¢ Organized

Wor kshop on Research Met hodol ogy -

| deation to Devel opnent on 29.11.2019
through PR cell. < Signed Menorandum
of Understanding with StudyMnk.Inc on
02. 03. 2020 for providing |Incubation




Support, to train the students and for
further Research and Devel opnent
activities.

Nat i onal Board of Accreditation

NBA peer team visited campus from
19.07.2019 to 21.07.2019 for
accreditation process of the
departnents of CSE, ECE, EEE and
Mechani cal and got approval.

Pl anni ng and Monitoring Conmittee

Pl anning for the quality devel opnent of
coll ege infrastructure, upgrading of

the | aboratory, Research & Devel opnent
and Institute Industry Interaction etc.

Academ ¢ Council Meeting

Acadeni ¢ Council Meeting was conduct ed
on 28.06.2019 and the m nutes of the
nmeeti ng were recorded. The Coordi nat or
of Acadeni ¢ Council|l el aborated about
the plan for the various academc
activities of the Institution for the
Academ ¢ Year 2019-2020.

Enterprise Resource Planning (ERP)

ERP application software is used to
track the Acadenic perfornmance and to
ensure the quality such as student data
base, attendance entry, internal mark
entry, nmentoring details and ot her
activities.

Ment ori ng System

Students are encouraged to inprove
their performance through nentoring
system Each faculty nmenber, as Mentor,
is allocated 15 to 20 students under
their counseling. The Mentors sort out
the personal issues, academ c and
nonacademni ¢ probl ens of their Mentees
and provi de counseling and gui dance.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 16- May- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 19- Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8272_Quality.xlsx

Date of Submission

04- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Ensuring tinmely, efficient and
progressi ve perfornmance of acadenic,
adm ni strative and financial tasks.
Uilization of financial resources,

i ncone and expenditure statenment,
securing additional fund and
utilization, funding projects,

wor kshop, conference and FDP. Library
i ssue of books and return of books by
egover nance. One of the wi de spread
comuni cation with respect to nonitor
students attendance and academ c
performance information to parents
through SM5 . Student’s absent ees
report is generated day w se and
updated for corrective action.

Mai nt ai ni ng of students profile and
records for the consecutive years
during course of study. Mentoring
details of students are upl oaded for
ef fective follow up. Keeping m nimum

i nventory on consunmabl es and ot her
itens based on store stock and materi al
requisition. Gate pass systemis used
to maintain the visitors details.
Transport nanagenent software is used
to maintain the transport details. The
current events and notice are displayed
in our website. The ERP systemis

ef fectively used by faculties, Head of
the Departments, Principal and
Managenent .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The college is affiliated to Anna University, Chennai. Detailed curriculum and
academ ¢ schedul e of the University are followed. Two | QAC neetings (Interna
Qual ity Assurance Cell) are conducted in each senester, in which the steps for
effective inplenentation of the curriculumare planned and the gap if any in
the curriculumis identified and approved. The details regarding the gaps
identified are communi cated to the University through a letter by the Head of
the Institution. The gap is filled by conducting various sem nars, workshops
etc. The faculty nenbers are advised to prepare their action plans accordingly.
(Feedback, stack hol ders, Advisory neeting) to identify the gap. The Depart nent
Assessnent Committee (DAC) nenbers anal yze the curriculumgap if any based on
the mapping of COs with PGCs & PSGs of all subjects and al so considering the




f eedbacks received frominternal and external stakeholders. ldentified
curricular gaps are referred to the Departnment Advisory Committee and then its
suggestions and guidelines are followed to inplenment the content beyond
syl labus to bridge the gap by the departnent in order to attain POs and PSCs.
The institution calendar is franed with reference to the Anna University
Curriculumand | QAC. The departnment wi se calendar is framed based on the
institution calendar. The tine table is prepared for all the classes and the
al | ocati on of subjects for all the courses in the respective programis planned
based on the regulation of Anna University. Cl asses are engaged as per the
timetable. Lesson plan, Course file, Delivery plan are prepared based on
Qut cone Based Education (OBE) by the faculty of respective prograns. The course
file includes the syllabus, course objectives, course outcones, COs-PCs
mappi ng, and content beyond syllabus, tinme table, |esson plan, course
materials, tutorial sheet, assignnent and course conpletion status. The faculty
menbers update their know edge by attendi ng workshops, Faculty Devel opnent
Prograns (FDPs), orientation prograns, conferences and sem nars organi zed by
various col |l eges. To inmprove students’ technical know edge, various resource
persons fromindustries are invited to conduct guest |ectures, special talks
and senminars. Various Add on Certificate Programmes are al so conducted to
enhance the practical know edge of the students. In order to inprove students’
conpet ency, classes on Soft skills training, Maths Aptitude etc are conducted
for all the programs. Industrial visit, field visits, workshops, sem nars,
guest |ectures, and hands on training are inplenented regularly to enhance the
teaching | earni ng processes. Various curriculumrel ated pedagogi cal methods are
i npl emented by the faculty nenbers to enhance effective teaching | earning
process. The study materials for each course are uploaded in Gnan Resource
Centre (GRC) in which the students can downl oad their study materials. A well-
equi pped Central Library with open access systemand all departnents have their
departnental libraries too for the benefit of the students and faculty nenbers.
E- books and e-journals facilities are available for them The coll ege has
regi stered for NPTEL (National Program on Technol ogy Enhanced Learni ng) where
students can access e-learning through online video courses for various
streans.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
The Li nux 05/ 08/ 2019 35 Empl oyabilit At the end
Pr ogr amm ng y Skill of the
Interfaces session, the
student was
able to
| mpl enent
t he Li nux
Pr ogr am ng
i nterfaces
Machi ne 06/ 01/ 2020 45 Enpl oyabilit At the end
Learning for y Skill of the
Nat ur al session, the
Language student was
Processi ng able to
I mpl enent
concept of
Nat ur a
Language

Processi ng




Dat a
Anal ytics
using R
Pr ogr amm ng

Land mar ki ng
usi ng
advanced
t ot al
station

Bui | di ng
estimation
and costing
by “takeoff
sof t war e”

Drafting and
desi gn using
revit
architecture

Construction
schedul i ng
by ns
proj ect,
pri mavera

SCADA
Applications
usi ng
LABVI EW

22/ 07/ 2019

10/ 07/ 2019

07/ 08/ 2019

06/ 01/ 2020

24/ 07/ 2019

08/ 07/ 2019

Enpl oyabi it
y Skill
Enpl oyabi | it
y Skill

Ent r epr eneur
ship Skill

Ent r epr eneur
ship Skill

Ent r epr eneur
ship Skill

Enmpl oyabi l it
y Skill

in M.

At the end
of the
session, the
student was
able to
| mpl enent
Dat a
Anal ytics
using R
Pr ogr anm ng.

At the end
of the
session, the
St udent was
able to
i mpl emrent
t he Tot al
Station to
devel op the
proj ect .

At the end
of the
session, the
St udent was
able to
i mpl ement
t he
Esti mati on
to devel op
the project.

At the end
of the
session, the
student was
able to
I mpl enent
the Revit
Architecture
to devel op
the project

At the end
of the
session, the
student was
able to
i mpl enent
the M5
Proj ect,
Primavera to
devel op the
pr oj ect

At the end
of the
session, the
student was




Or CAD PSPI CE
Desi gni ng

EVMBEDDED C
and its
Applications
in
| ndustri al
Aut omat i on

Sol ar Panel

I nstallation

, Operation
and

Mai nt enance

Training for
anal ysi s and
pr epar e hi gh-
qual ity
nmeshes usi ng
HYPERMESH

26/ 08/ 2019

20/ 01/ 2020

02/ 03/ 2020

01/ 12/ 2020

able to

under st and
t he graphics-
based vi sual

i zation of

an

i ndustri al
control and

noni t ori ng

system
40 Enpl oyabilit At the end
y Skill of the

session, the

student was
able to

under st and

t he

pr ot ot ypi ng
simpl e

circuits and
desi gn
conmpl ex
systens

35 Enpl oyabilit At the end
y Skill of the
session, the
student was
able to
under st and
t he basics
of Enbedded
C
progr am ng
used in
i ndustri al
aut omat i on.

40 Entrepreneur At the end
ship Skill of the
session, the
student was
able to
under st and
the PV
system
desi gn and
sizing for
use on
hones,
conmer ci al
bui | di ng.

40 Enpl oyabilit At the end
y Skill of the
session, the
student was
able to
understand p




CAM
processes
with
aut omat i on
tools to
sui t
di fferent
applications
by nake use
of EDGECAM

Trai ni ng on
mul ti -
pl at ef orm
sof twar e
suite for
CAD, CAM
CAE, PLM 3D
by using
CATI A

Advanced

03/ 09/ 2019 42 Enpl oyabi | i t
y Skill

03/ 02/ 2020 40 Enpl oyabi | i t
y Skill

05/ 07/ 2019 40 Enpl oyabi | i t

r of essi onal s
to use
Hyper nesh to
manage and
recei ve high-
quality
meshes
efficiently
and learn to
use geometry
editing
tools for
preparing
CAD and CAE
nodel s used
in the
meshi ng
process

At the end
of the
cour se,
students

becone t he

intelligent,
know edge-
based
practice of
capturing
proven
machi ni ng
nmet hods and
t hen
appl yi ng
t hat
know edge to
new parts

Through this
cour se
students can
able to know
the CATIA is
a solid
nodel i ng
tool that
unites the
3D
paranetric
features
with 2D
t ool s and
al so
addr esses
every design
-t o- manuf act
uring
process.

At the end




St ruct ural
Anal ysi s
usi ng ANSYS
Wor k Bench

I ntroductory
Econonetri cs

| nt roducti on
to M5 office

Pr of essi ona
Ski Il
Devel opnent

15/ 07/ 2019

04/ 09/ 2019

02/ 03/ 2020

y Skill

30 Enpl oyabi | it
y Skill

30 Enpl oyabi | it
y Skill

30 Enpl oyabi lit
y Skill

of this
course
student s
were able to
famliar in
t he Ansys
Wor kbench
platformis
t he
f ranewor k
upon whi ch
t he
i ndustry’s
br oadest and
deepest
suite of
advanced
engi neering
si mul ation
t echnol ogy
is built

At the end
of this
course, the
student s
were able to

apply al
t he
statistical
t echni ques
to anal yze
t he
rel ationship

bet ween real -

wor | d
economi ¢
vari abl es

At the end
of this
course, The
student s
were able to
under st and
the office
packages for
appl yi ng
their day to
day work.

At the end
of this
course, the
student s
were able to
exhi bi t
their talent
in soft
skills,




| oT based
Home
Aut omat i on

Robot i cs-
Intelligent
Machi ni ng

VLSI - FPGA
Desi gn and
its
applications

Enbedded sys

t ems- Mast er

M crocontro
| er and
Enbedded

08/ 07/ 2019

26/ 08/ 2019

27/ 01/ 2020

09/ 03/ 2020

45 Enpl oyabi lit
y Skill

39 Enpl oyabi | it
y Skill

42 Enpl oyabi | it
y Skill

48 Enpl oyabi | it
y Skill

enotional in
telligence,
t el ecommuni ¢
ation and
presentation
skills

At the end
of this
training,
student s
| earn the
roles, respo
nsibilities
of an |loT
Devel oper
and ready
for inplemen
tation.

At the end
of this
training,
students
Learn
robotics by
expl ori ng
the history,
anat onmy and
intelligence
of robots
and test
drive robots
usi ng
exciting
si mul ati ons

At the end
of this
training,
students
| earn how to
nodel gates
and
synt hesi ze
their
physi ca
| ayouts as
wel | as how
to validate
compl ex
har dwar e and
sof t war e
systens.

At the end
of this
training,
student s
| earn the




Driver
Devel opnent

Net wor ki ng
and Security
Architecture
with VMwaar e

NSX

Desi gn
Patterns in
C# and . NET

Learn HTM,,
CSS, and

JavaScri pt

from Scratch

2D and 3D
Graphi cs
Desi gn

04/07/ 2019

05/ 08/ 2019

06/ 01/ 2020

03/ 02/ 2020

30 Enpl oyabi | it
y Skill

32 Enmpl oyabi l it
y Skill

35 Enpl oyabi | it
y Skill

31 Enpl oyabi l it
y Skill

types of
har dwar e and
sof t war e
t ool s
avai |l abl e.
Al so | earn
t he
operating
syst ens
required to
bui |l d
enbedded
systenms and
to naintain
contr ol

At the end
of the
session, the
student was
able to
I mpl enent
Net wor ki ng
and Security
Architecture
with VMaar e
NSX

At the end
of the
session, the
student was
able to
| mpl enent
Desi gn
Patterns in
C# and . NET

At the end
of the
session, the
student was
able to
| mpl enent
HTM., CSS,
and
JavaScri pt
from Scratch
Language.

At the end
of the
session, the
student was
able to
| mpl enent 2D
and 3D
Graphi cs
Desi gn usi ng
Rasters,




Vectors and
Pol ygons

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA MASTER OF BUSI NESS 01/ 07/ 2019
ADM NI STRATI ON
MCA MASTER OF COMPUTER 01/07/ 2019
APPLI CATI ON
ME APPLI ED ELECTRONI CS 29/ 01/ 2020
BE MECHANI CAL ENG NEERI NG 01/ 07/ 2019
BE ELECTRI CAL AND 01/07/ 2019
ELECTRONI CS ENG NEERI NG
BE ELECTRONI CS AND 01/ 07/ 2019
COMMUNI CT1 ON ENG NEERI NG
BE COMPUTER SCI ENCE AND 01/ 07/ 2019
ENG NEERI NG
BE Cl VI L ENG NEERI NG 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Cl VI L ENG NEERI NG 01/ 07/ 2019

BE COVPUTER SCI ENCE AND 01/ 07/ 2019
ENG NEERI NG

BE ELECTRONI CS AND 01/ 07/ 2019

COVMUNI CTI ON ENG NEERI NG
BE ELECTRI CAL AND 01/ 07/ 2019
ELECTRONI CS ENG NEERI NG

BE MECHANI CAL ENG NEERI NG 01/ 07/ 2019

ME COVPUTER SCI ENCE AND 12/ 09/ 2019
ENG NEERI NG

ME APPLI ED ELECTRONI CS 12/ 09/ 2019

ME VLS| DESI GN 12/ 09/ 2019

VE EVMBEDDED SYSTEM 12/ 09/ 2019
TECHNOLOG ES

ENG NEERI NG DESI GN 12/ 09/ 2019

VE | NDUSTRI AL ENG NEERI NG 12/ 09/ 2019

VBA MASTER OF BUSI NESS 12/ 09/ 2019
ADM NSTRATI ON

MCA MASTER OF COMPUTER 01/07/ 2019
APPLI CATI ONS

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8272_Program_introduced_1607601196.xls

Number of Students

Certificate
1094

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Detailing by Tekla

Data Anal ytics tools and 11/ 09/ 2019 30
t echni ques usi ng Python
Web Progranm ng using 09/ 10/ 2019 26
Struts and Hi bernate.
Advanced Deep Learning 14/ 02/ 2020 15
and Conputer Vision
Si mul ati on of Power 03/ 09/ 2019 20
El ectronics circuits
usi ng MATLAB
Omnership Identification 03/ 09/ 2019 51
of Signaling of
Mul ti medi a Cont ent
Conponent s
Core idea of Industrial 19/ 08/ 2019 48
Inter of Things
Queryi ng and managi ng 20/ 01/ 2020 62
Dat a usi ng SQL
Structure Anal ysis of 02/ 09/ 2019 24
Bui | di ng by ETABS
BIMw th Revit 12/ 08/ 2019 26
Architecture
St eel Desi gni ng and 22/ 01/ 2020 28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

ADM NI STRATI ON

BE Cl VI L ENG NEERI NG 116
BE COVPUTER SCI ENCE AND 170
ENG NEERI NG
BE ELECTRONI CS AND 214
COVMUNI CTI ON ENG NEERI NG
BE ELECTRI CAL AND 191
ELECTRONI CS ENG NEERI NG
BE MECHANI CAL ENG NEERI NG 269
MCA MASTER OF COMPUTER 32
APPLI CATI ONS
VBA MASTER OF BUSI NESS 82

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8272_Value_added_courses_1607509332.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8272_Projects_undertaken_1607599646.xls

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Mechanismis a well organized systemin our college for all the
courses. The system of feedback collection is done 360 degree online feedback

t hrough http://gct. Kredovoi ceout.in. Feedback are collected from students

t hrough online about the teacher’s performance at the mddle and the end of
each senester. Feedback is also collected fromthe students on teaching

| earni ng process. The students are asked to respond to a feedback questionnaire
with 10 questions about performance of the faculty nenbers. The perfornmance
percent age of each faculty nenber is calculated with the help of the feedback
collected fromthe students. The average of the overall feedback is calcul ated

If a feedback score is good, he/she will be appreciated and guided further to
extend their teaching learning nethods. If a faculty menber score is | ow,
he/ she will be counselled by senior professors to overcone his/her |acking and

al so advised to attend various Faculty Devel opment Prograns, Sem nars,

Wor kshops etc. A feedback on facilities is collected fromall teachers and
students. The teachers and students are requested to register their feedback

t hrough online about the facilities provided to themduring the course of their
study period. Al the feedback given by the teachers and students will be
consol i dated and anal yzed at the end. If a particular facility is satisfactory,
then that facility is maintained and inproved for further utilization. In case
any particular facility is not satisfactory, it will be noted as a renmark and
brought to the knowl edge of the Principal for the further enhancenment. Feedback
fromthe enployers are collected in order to gather information’s regarding the
i nterpersonal skills of students should inprove to enhance their enployability
skills. This also helps the institution in organizing various notivationa
progranms or crash courses regarding the professional skills devel opnent. The
val uabl e feedback is also collected fromthe Alumi who play an inportant role
in the overall devel opment of the institution. Using these feedback, necessary
actions /inplenmentati on on curricul um devel opnent, introduction of new
software(s) in each program value added course, etc are planned and executed
for the benefits of the students. Feedback collected fromthe parents is an
important inputs for a success of our institution. The feedback on the
institution’s infrastructure, the academ c perfornmance and discipline of their
ward is collected. The feedback on the placenent and training activities is

al so collected fromthe parents. Their continuous support hel ps the institution
to excel nore and glorify in the field of education

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE G VviL 120 25 22




BE COVPUTER 120 110 105
SCl ENCE AND
ENG NEERI NG

BE ELECTRI CAL AND 120 65 57
ELECTRONI CS
ENG NEERI NG

BE ELECTRONI CS AND 120 90 87

COVMUNI CATI ON

ENG NEERI NG

BE VECHANI CAL 120 85 80
ENG NEERI NG

VE COVPUTER 24 6 4
SClI ENCE AND
ENG NEERI NG

VE APPLI ED 24 2 1
ELECTRONI CS

VE VLSI 24 9 6

VE EMBEDDED SYSTEM 24 10 4

AND TECHNOLOGY
VE ENG NEERI NG 24 7 0
DESI GN
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2398 53 168 42 210

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
210 210 10 56 1 10

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Functions of Mentoring System Student Mentoring Online: It primarily focuses on strengthening the relationship
between students and staff members. All sorts of academic grievances of students are addressed during
mentoring, and measures are taken by the mentors to make them focus on their academic.ERP online tool is
adopted in our institutions to effectively follow the students counselling details. All the details of the students are
recorded in the portal and can be viewed by the mentors at any time for further improvement of the mentees.
Student Profile: It provides us to know about the entire history of the students. A separate booklet is prepared



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8272_Demand_ratio_1607507928.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8272_ict_tools_1607577609.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8272_e_resource_1607587362.xls

and issued to the students to maintain their whole records such as name, address, personal details and previous
academic records. These records help the mentors to identify the students’ qualities and proper guidance is
given to them according to their need. Faculty members are assigned as Mentors for a group of 12 to 15
students. All the mentors maintain student’s details such as parents name, addresses, contact numbers, details
of their assessment marks and their progress in Curricular and Co-curricular activities. Mentors are monitoring
and guiding their students continuously and counseling them to improve their attendance, individual talents /
skills etc. All the mentors act as good motivators to inculcate and develop their co-curricular, extracurricular and
other activities along with the regular academic works. The students are always free to approach their mentor for
any type of help and guidance. Mentors are always available to attend any kind of needs arising from students
end. Providing suggestion for student’s issue is a vital part of the mentors and these reports are shown to
parents during the parents’ meet. Parents’ meeting is a part of mentoring system to make connectivity between
mentors and parents to provide a healthy environment to the students both inside and outside of the campus.
Parents’ meeting is a significant one in which parents obtain their ward’s attendance and academic
performance, achievements and so on. The Mentoring details are viewed by the HOD and the Principal to check
the effectiveness of the system. This mentoring system in Gnanamani College of Technology is found to be very
useful and effective for the development of students’ community in all aspects. Motivational programs are
conducted periodically to stimulate the mindset of students to get success in academic and personal life.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2451

21

0

1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

186

210 0

51

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr . K. BHARATH Associ at e Professor ESN awar ds - Best
Teacher
2019 Dr . K. BHARATH Associ at e Professor ESN Awar ds
Chennai - Best
Teacher
2019 Dr.R C Pr of essor Chhatra Vi shwakar na
KARPAGAL AKSHM Awar ds- 2019
2019 Dr.R C Pr of essor Di stingui shed
KARPAGAL AKSHM Pr of essor Award
from Vedant
Academ cs Bangkok
Awards — 2019 in
Association with
Kaset sart
Uni versity,
Bangkok, Thai |l and
2019 C. TH Rl VASAGAM Assi stant Prof essor ESN awar ds - Best
Teacher
2019 S. SARAVANAN Associ at e Professor ESN awar ds - Best
Teacher




2019 M SELVARAJ Assi st ant Prof essor ESN awar ds - Best
Teacher
2019 SACH N S RAJ Assi stant Professor ESN awar ds - Best
Teacher
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 103 VI 1V 28/ 09/ 2020 17/ 10/ 2020
BE 104 VL 1V 28/ 09/ 2020 17/ 10/ 2020
BE 105 VI 1V 29/ 09/ 2020 17/ 10/ 2020
BE 106 VI 1V 29/ 09/ 2020 17/ 10/ 2020
BE 114 VITL 1V 28/ 09/ 2020 17/ 10/ 2020
VE 401 (AVAVENN 21/ 09/ 2020 17/ 10/ 2020
VE 405 (AVAVEN N 21/ 09/ 2020 17/ 10/ 2020
VE 408 (AVAVERN 21/ 09/ 2020 17/ 10/ 2020
VE 409 IV / 1l 21/ 09/ 2020 17/ 10/ 2020
VE 419 (AVAVERN 21/ 09/ 2020 17/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur Institution policies: Qur institution has adopted various reforns on
continuous internal evaluation. Three Internal Assessnment Test (IAT' s) are
conducted every senester. The internal assessnent tests are conducted as per
the schedul ed of institutions academ c cal endar. The internal exam cel
prepares the schedul e based on the institutions academ c cal endar and franes
format to set the question paper fromthe prescribed syllabus for each test.
Al the faculty nmenbers are asked to set the question paper based on bl oonis
taxonony and each question is mapped with particular CO and the sane is
verified by the course coordinator and HOD. |nternal exam question pattern
(R2013 and R2017): Unit Test Syllabus Pattern Marks IAT | -2 UNITS - 5 Two

marks, 2 Thirteen marks and 1 Fourteen marks TOTAL equal to 50 marks [AT Il - 2
UNITS - 5 Two nmarks, 2 Thirteen marks and 1 Fourteen marks TOTAL equal to 50
marks AT 111 - 5 UNNTS 10 Two marks, 5 thirteen marks, 1 fifteen marks TOTAL

equal to 100 marks The answer scripts are evaluated by the concerned faculty
menber within 3 days fromthe date of the concerned subject’s test. During
eval uati on, obtained marks are mapped with CO and cal cul ate the marks for each
CO. The eval uated answer scripts are distributed to the students and the answer
key for the questions are discussed in classroom The result analysis report is
submtted to the HOD Concerned. After conpletion of every | AT marks are
upl oaded in the ERP and university web portal. The renedial classes are
conducted for the weak students and absentees. The rel evant test progress
report of each student is sent to their parents by post. Bright and average
students have the option of adopting student centric evaluation |ike
assignnents, mni projects, semnars, practical sessions etc. Lab Courses: Lab
courses provide students firsthand experience with course concepts and provide



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8272_Honours_recieved_1607506622.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8272_Evaluation_1607507146.xls

the opportunity to explore the nethods in their discipline. Students are given
practical training in the | aboratory to expertise in the respective | ab.
Students are also notivated to attend workshop, Industrial visit, |nplant
training etc. periodically according to demand in the field. CO PO Attai nnent:
Course outcone is framed based on the syllabus prescribed by Anna University.
Wil e formul ati ng courses outcones action verbs are used from Bl oons Taxonony.
It helps to layout clear course outcones. All the course outcones are napped
wi th programe outcones. Then, the progranme outcones are conpleted with its
correlation level to show the output of the graduates. I|nternal/External
Eval uation: Internal assessnent tests are neant to encourage students to keep
up with course content. Three | ATs are conducted for each course in a senester.
The questions are set based on Bl coms Taxonomy. The quality of the questions
papers are ensured by the course coordinator and the HOD. Twenty narks
wei ghtage is taken in the internal exam nation and eighty marks wei ghtage is
taken in external exam nation for CO attainnent and finally PO attai nnment is
cal cul at ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Qur institution is affiliated to Anna University Chennai and therefore the
detail ed curriculumand the acaden c cal endar is provided by the university,
based on which the institution calendar is franed semester wi se. The | QAC wil |
revi ew and approve the acadeni c cal endar to enhance the quality of Teaching and
Learni ng Process. The schedule for unit conpletion, class conmttee neeting,
Internal Assessnment Test (| AT), parents neeting, synposium conference,
University |ab and theory conmencenent dates , other prograns |ike Annual day,
Sports day, G aduation day, Placenent day, Alummi neet etc and details of
publ i c holidays, working days are included in the acaden c cal endar. Based on
the institution calendar, the departnment cal endar is framed wherein the
departnental activities |like guest |lecture, workshops, sem nars, |ndustrial

Visits, Departnent staff neeting, project reviews for final years, University
| ab and theory commencenent date are included . Al the staff nmenbers are asked
to follow the departnment cal endar and the copy of the sanme is circul ated anpong
the students and staff. Al the activities nmentioned in the academ ¢ and
departnent cal endar are adhered 95 approxi mately. There nmay be a 5 deviation
due to some unexpected reasons such as natural calamties, sudden declaration
of public holidays by Government , our institution and sone unavoi dabl e
circunstances. |f necessary the deviation in the unit conpletion can be

conpensated by arranging extra cl asses.
post poned to the next working day in case of deviations.

Any ot her events schedul ed are

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gct.org.in/gct new AQARL1920/ Co Po_Att ai nnent . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BE ClVIL 88 85 97
104 BE CSE 93 93 100
105 BE EEE 109 107 98



http://gct.org.in/gct_new/AQAR1920/Co_Po_Attainment.pdf

106 BE ECE 136 127 93
114 BE MECHANI CAL 233 226 97
401 ME APPLI ED 2 2 100
ELECTRONI CS
405 MVE CSE 8 8 100
419 VE VLSI 6 6 100
409 ME I E 6 6 100
431 ME EST 12 12 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gct.org.in/gct new AQARL920/ St udent _Survey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 732 Al CTE — MODROBS 1566667 1253334
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on | PR and CSE 24/ 02/ 2020
Pat ent s
Webi nar on | nportance and CSE 29/ 05/ 2020
scope of IPR in acadenic
research
Sem nar entitl ed, CSE 27/ 02/ 2020
“Digital Marketing”
Webi nar on Role of An ECE 30/ 05/ 2020
Engi neer in EPC I ndustry
Ent r epreneur ship EDC 12/ 03/ 2020
Awar eness Programre
Vebi nar on Current Trends MCA 02/ 06/ 2020
and career Cpportunities
for IT
Resear ch net hodol ogy VECH 31/ 05/ 2020
Webi nar on How to VECH 03/ 06/ 2020
identify the right
journal and sel f-indexed

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8272_Pass_percentage_1607944924.xls
http://gct.org.in/gct_new/AQAR1920/Student_Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8272_Research_Fund_1607515942.xlsx

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

| ot Based snart

Dr. R C. Kar pagal

Al CTE Sot hern

18/ 12/ 2019

Chhat r aVi shwaka

Irrigation
Systemto
Reduce the
Power Wt er
Consunpti on

and Econom cal akshm Regi on r mAwar ds- 2019
Irrigation
Systemto
Reduce t he
Power WAt er
Consunpti on
Teachi ng C. Thi ruvasagam ESN awar ds 28/ 09/ 2020 Best Teacher
Teachi ng S. Sar avanan ESN awar ds 28/ 09/ 2020 Best Teacher
Teachi ng M Sel var aj ESN awar ds 28/ 09/ 2020 Best Teacher
Resear ch Sachin S Raj ESN awar ds 28/ 09/ 2020 Young
Resear cher
Teachi ng Dr. K. Bharat h ESN awar ds 28/ 09/ 2019 Best Teacher
| ot Based snart Bhar at hkunmar Al CTE Sot hern 18/ 12/ 2019 Chhat r aVi shwaka
and Econom cal Regi on r mAwar ds- 2019

| ot Based smart
and Economi cal
Irrigation
Systemto
Reduce t he
Power Water
Consunpti on

M Yogar aj

Al CTE Sot hern
Regi on

18/ 12/ 2019

Chhat r aVi shwaka
r mmAwar ds- 2019

| ot Based smart
and Economi cal
Irrigation
Systemto
Reduce t he
Power Water
Consunpti on

R Vi gnesh

Al CTE Sot hern
Regi on

18/ 12/ 2019

Chhat r aVi shwaka
r mmAwar ds- 2019

| ot Based smart
and Economi cal
Irrigation
Systemto
Reduce t he
Power Water
Consunpti on

A. Naveenkumar

Al CTE Sot hern
Regi on

18/ 12/ 2019

Chhat r aVi shwaka
r mmAwar ds- 2019

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

reneurship

Technol ogy

And

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Gnanamani Institution LED |i ght Ener gy 08/ 01/ 2020
Rural Entrep installation |Conservation



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8272_Awards_won_1607515776.xlsx

| ncubat or
( GREATI )

1 Gnanamani
Rural Entrep
reneurship
And
Technol ogy
| ncubat or
( GREATI )

Roboti c
Process
Aut omat i on

I nstitution

Robt oi cs 19/ 01/ 2020

1 Gnanamani
Rural Entrep
reneurship
And
Technol ogy
I ncubat or
( GREATI )

I nstitution E Cart

G een 06/ 01/ 2020
Vehi cl e

Technol ogy

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who

receive recognition/awards

State

National

International

6000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CSE 2
Mechani cal Engi neering 2
Li brary 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal CSE 3 0.33
I nt er nati onal EEE 3 0.90
I nt ernati onal VECH 14 0.8
I nt er nati onal ECE 1 1.61
Nat i onal VECH 12 4.6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
EEE 2
Mech 5
CSE 12

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8272_Incubation_centres_1607519375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8272_journals_notified_on_UGC_1607516716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8272_Books_and_Chapters_1607516893.xlsx

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Aretrial
gueuei ng
-inventory
system
with
service
option on
arrival
and
Mul tiple
vacati onsO

Kat hi r esan
J

Africa
St ati snka

2019

GCT

0

An expl ora
tion of
ECG si gnal
feature
sel ection
and cl assi
fication
usi ng
machi ne
| earni ng
t echni ques

Gowr i shank
ar

I JI TEE

2020

Desi gn and
i mpl ement a
tion of PV
fed
cascaded H
bri dge
i nverter
usi ng
di fferent
filters

R. Nagar aj a
n

Internatio
na
Jour nal of
advanced
sci ence
and
t echnol ogy

2020

Predicting
Di abetis
mel et us

usi ng
nodi fi ed
support

vect or
nmachi ne
with clud
security

Val anr aj ku
mar

| ETE
journal of
research

2020

A Novel
hybrid
optim zed
and
adaptive r
econfigura
bl e
f ramewor k
for the im
pl ement at i

Prabhu Ram
anoort hy

M cr oproce
ssors and
mcro
syst ens

2020




Net wor k

on of
hybri d bio-
inspired c
| assifiers
for
di agoni s
An Kat hiresan |I nternatio 2020 0 CCT 0
i nvent or Oy J nal
system Jour nal of
with Oper ati ona
retOrial | Research
demands,
mul tiple
vacati ons
and two
supply
nodes
Renoval of Sudha. R Asi an 2020 0 GCT 0
cadm un(|I 1 Jour nal of
) from Chem stry
wat er
usi ng
nmodi fi ed
citrus Iim
ettioides
peel s: The
r modynami ¢
and
| sot herm
st udi es
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Het er ogene |Dr R C Kar | Joural of 2020 1 0 cCT
ous Distor |pagal akshm Adv
t-Preventi i Resear ch
on in
Mani f ol d Dynami cal
Resource D Cont r ol
istributio Syst ens
n
Mechani sm
for Coud
Managenent
| ot Based |[M Rankumar |Internatio 2020 1 0 CCT
Pl ant s nal
Di sease Jour nal of
Det ecti on Advanced
Usi ng Conv Sci ence
ol ution and
Neur al Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8272_Bibliometrics_1607518230.xlsx

(CNN) and
Suppor t
Vect or
Machi nes

(SVM

Convol utio
nal Neur al
Net wor k Cl
assificati
on On 2d C
rani of aci a
I | mages

M Rankunar

Internatio 2020
nal

Jour nal of

Gid and D

i stributed

Conputi ng

Ef fect of
wood Raj
particle
size on
t he
nmechani cal
properties
of PLA bio
conposite

Sachin S

Pi gnment 2020
Resi n

Technol ogy

Ef f ect of
wood
particle
size on
t he
nmechani cal
properties
of PLA bio
conposite

T. K. Kannan

Pi gnent 2020
Resin

Technol ogy

Vi ew Fi

le

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semni na
rs/ Wr kshops

1 234

128

12

Present ed
papers

19 19

Resour ce
persons

Vi ew Fi

le

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Swachh Bhar at NSS 5 200
Awar eness Progr amre
Bl ood Donati on Canp NSS 6 60
Pl asti c Awar eness NSS 5 350



https://assessmentonline.naac.gov.in/public/Postacc/Index/8272_Index_1607599834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8272_Faculty_participation_1607520543.xlsx

Pr ogr anmme
Dengue Awar eness NSS 5 275
Pr ogramme
Bl ood Donation Canp NSS 5 65
Donation to the YRC 6 5
I ndi an Bl i nd
Associ ati on
Tree Pl antation NSS 10 200
Tobacco awar eness NSS 12 290
rally
Vot er | D awar eness NSS 8 210
progr am
Cor ona Awar eness NSS 3 50
program

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

| ndi an Bl i nd
Associ ati on

Associ ati on

Benefited
Dengue Awar eness Awar d Pachal vill age 100
Programe
Bl ood Donation Canp Awar d CGover nnent 20
Hospital, Rasipuram

Pl asti c Awar eness Awar d Nai namal ai , 100
Pr ogr amme Nanmakkal

Bl ood Donation Canp Awar d Sal em Bl ood Bank 65

Donation to the Awar d I ndi an Blind 10

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at h NSS Swachh Bhar at 5 200
Awar eness
Pr ogr ame
Soci al Service NSS Bl ood Donati on 6 60
Canp
Swachh Bhar at h NSS Pl astic 5 350
Awar eness
Pr ogr amre
Epi demi ¢ NSS Dengue 5 275
Awar eness Awar eness
Pr ogr amre
Soci al Service NSS Bl ood Donati on 5 65



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8272_Extension_1607600678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8272_Awards_for_extension_1607602070.xlsx

Canp
Soci al Service YRC Donation to the 6 5
I ndi an Bl i nd
Associ ati on
Awar eness NSS Tree Pl antation 10 290
Program
Awar eness NSS Tobacco 12 200
Program awar eness rally
Awar eness NSS Voter ID 8 210
Pr ogr am awar eness
program
Awar eness NSS Cor ona 3 50
Pr ogram Awar eness
program
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FDP N. Bal akri shnan I nstitution 14
FDP S. Saravanan Institution 14
FDP C. Thi ruvasagam Institution 14
FDP Sachin S Raj Institution 14
STTP A. D. Dhi vya Institution 5
STTP Sasi priya Institution 5
STTP d adson I nstitution 5
STTP Ranganat han I nstitution 5
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustri al
Visit

| ndustri al
Visit

Kodai kanal
Sol ar
Qbservatory,
I ndi an
Institute of
Ast rophysi cs
, Kodai kanal
- 624 103

31/ 01/ 2020

31/ 01/ 2020

23

| ndustri al
Visit

| ndustri al
Visit

Hykon | ndi a,
Trissur

01/ 02/ 2020

01/ 02/ 2020

38

| ndustri al

| ndustri al

Al ees

31/ 01/ 2019

31/ 01/ 2019

38



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8272_Students_in_extension_1607601173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8272_Collab_activities_1607600912.xlsx

Visit

Visit

I nf onedi a

Pvt. Ltd,

Thri ssur,
Ker al a

I nternship

I nt ernship

Rasi pur am
PCARD Bank
Ltd.,
Rasi puram —
637 408,
Ph. No: 04287
— 223160

24/ 06/ 2019

27/ 06/ 2019

I nternship

I npl ant
Trai ni ng

Bhar at
Sanchar
Ni gam
Li m ted,
Vi rudhunagar
- 626 001

17/ 06/ 2019

21/ 06/ 2019

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

U path Academc 10/ 03/ 2020 Val ue Added Courses 30
alli ance
St udynong 10/ 02/ 2020 Val ue added courses 40
Const uction 18/ 08/ 2020 I ndustrial Visit 98
managenent training
institute
Cal i ber Virtual 07/ 11/ 2019 I ndustrial Visit 92
Technol ogi es
Prayoga Virtual 20/ 02/ 2020 Guest lecture 84
t echnol ogi es
Chit roni xs conpl et e 06/ 01/ 2020 Guest lecture 112
| ab sol utions
E traininers, 03/ 02/ 2020 CGuest lecture 98
coi nbat ore
Yezdi fire 10/ 02/ 2020 I npl ant training 11
suppression private
|td, Coinbatore
Bl TA( Banki ng 06/ 09/ 2019 Pl acenent 50
Institute and TNPSC
Acadeny)
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8272_Linkages_1607518963.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8272_MoU_1607518610.xlsx

140 112. 68
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI PS( DOLPHI N Ful |y 5.0 2008
SOFTWARE)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 27765 7291362 2516 575940 30281 7867302
Ref erence 3330 1325813 234 122850 3564 1448663
Books
e- Books 0 0 5506 72954 5506 72954
Journal s 0 0 101 178474 101 178474
e-Journal s 0 0 894 141424 894 141424
Di gital 3 50000 0 0 3 50000
Dat abase
CD & Vi deo 2531 0 46 0 2577 0
Li brary 1 25000 0 0 1 25000
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O her s(spe 0 0 1 1400 1 1400
cify)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8272_augmentation_details_1607601097.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. R Uranaheswar i Restoring Al gorithm|Conputer 15/ 07/ 2019
Architecture
R Lakshm narayanan |CPU Schedul i ng Operating Systens 16/ 07/ 2019
Al gorithns
S. Mut hur aj Eul er and Graph Theory and 16/ 07/ 2019
Hom | t oni an Graph Applications
V. Jegan Raj a Knapsack Probl em Desi gn and Anal ysi s |16/ 07/ 2019
of Al gorithns
Dr. R Uranmaheswar i Basi ¢ concepts Ohject Oriented 17/ 07/ 2019
Programmi ng System
Dr. R Uranmaheswar i Construct or Concept |Chject Oiented 17/ 07/ 2019
Programmi ng System
Dr . R Umamaheswar i Met hod overl oading |Object Oiented 17/ 07/ 2019

Programi ng System

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 723 569 30 32 61 11 10 70 10
g
Added 70 70 0 0 0 0 0 0 0
Tot al 793 639 30 32 61 11 10 70 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

CSE http://gct.org.in/cse _Teachi ng_Learni ng

_Practice. htnl

EEE http://gct.org.in/eee Teachi ng_Learni ng

_Practice. htni

ECE http://gct.org.in/ece Teaching Learning

_Practice. htnl

VECH http://gct.org.in/mech Teaching Learnin

g_Practice.htm

ClVIL http://gct.org.in/civil_Teaching Learni



https://assessmentonline.naac.gov.in/public/Postacc/Library/8272_Library_1607600624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8272_e-content_by_teachers_1607509272.xlsx
http://gct.org.in/cse_Teaching_Learning_Practice.html
http://gct.org.in/cse_Teaching_Learning_Practice.html
http://gct.org.in/eee_Teaching_Learning_Practice.html
http://gct.org.in/eee_Teaching_Learning_Practice.html
http://gct.org.in/ece_Teaching_Learning_Practice.html
http://gct.org.in/ece_Teaching_Learning_Practice.html
http://gct.org.in/mech_Teaching_Learning_Practice.html
http://gct.org.in/mech_Teaching_Learning_Practice.html
http://gct.org.in/civil_Teaching_Learning_Practice.html

ng_Practice. htm

MBA http://gct.org.in/nba Teachi ng_Learni ng
_Practice. htnl

MCA http://gct.org.in/nca Teachi ng_Learni ng
_Practice. htn

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
2 1.49 200 186. 32

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

| NFRASTRUCTURE: To ensure adequacy of the infrastructure including |and,
bui | di ngs, equi pnent, computer hardware and software, the norns of the
statutory bodies like UGC, AlCTE and Anna University with regard to resource
requi rements shall be adhered. The masonry and pl unbing works are done with
| ocal skilled persons through our Estate office. CLASS ROOVS: The cl assroons
are equi pped with an array of HI Tech equi pnent whi ch enabl es the conpetent
teachers to conduct classes. In this very special |earning environnent, LCD
projector. The well furnished class roomfacility for the strength of 60 is
there in each class. LABORATORY: Lab equi pnent are serviced by manufacturers
and service personnel during odd and even senester. Stock register and
mai nt enance register is also maintained regularly as per our institution nornmns.
Lab equi pnent are calibrated once in an acadenic year. The entire | abs’
Conmponents are internally and financially audited. As per Anna University’'s
norns a batch of 30 students can utilize the lab facilities. CAMPUS
SURVEI LLANCE SAFETY: Canpus Surveillance Caneras, CCTVs, other security
equi prent are mai ntai ned by the equi pment providers. Fire Extinguishers in
various bl ocks, classroom |abs, hostels, offices, etc. are set and nmi ntai ned.
COVMPUTERS: The col | ege has 723 conputers with high speed internet connections,
WFI facilities and the software are distributed in different |ocales |ike
office, laboratories, library and departnments. Conputers are naintained by
internal staff. Each [ aboratory has an assistant, who ensures the proper use of
the conputers. LIBRARY: The working hours of the library is from9.30 a.mto
10.00 p.mon all working days and from9.30 a.mto 4.00 p.m on holidays.
Mai nt enance activities are made by the col |l ege managenent regularly and digital
library have high speed internet connectivity. Library stocks are audited once
in a year. PLACEMENT AND TRAI NI NG CELL: Special Training is provided by experts
in the software domain such as C, C, JAVA, Python and Dot Net to the students
and aptitude and comuni cation training for conpetitive exam nation such as
CRE, GATE are also provided to them SPORTS FACILITIES / ACTIVITIES: Excell ent
infrastructure is provided for sports with outdoor Courts and running track
whi ch are al so maintained regularly. The coll ege uses sone | abourers for daily
wages to keep the playground with clean and good condition during the
tournanments and sports day cel ebrations. PONER SUPPLY / ELECTRI CAL MAI NTENANCE
/ GARDEN MAI NTENANCE: A power generator (485KVA) is installed in the canpus to
handl e t he occasi onal power shutdown. The mai ntenance of CGenerator Set is
undertaken as per their preventive naintenance schedul es and gui delines by the
equi prrent supplier. Tree plantation and garden mai ntenance are done by the
gardener through Estate office. and the volunteers of NSS and YRC. TRANSPORT
FACILITIES: The College runs a fleet of 39 buses and vans for providing



http://gct.org.in/civil_Teaching_Learning_Practice.html
http://gct.org.in/mba_Teaching_Learning_Practice.html
http://gct.org.in/mba_Teaching_Learning_Practice.html
http://gct.org.in/mca_Teaching_Learning_Practice.html
http://gct.org.in/mca_Teaching_Learning_Practice.html

canmpus. A full

transport facility to the students from various places in and around the

fl edged transport departnent functions in the College to provide
transport facility to students and staff from various pl aces.

mai nt enance of buses is nmonitored by the transport division of our institution.

Regul ar

http://gct.org.in/facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Christian 639 6363100

frominstitution Educat i onal
Devel opnent Trust
Schol ar shi ps

Fi nanci al Support

from Gt her Sources
a) Nati onal Gover nent 2079 136101870
b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft Skills

26/ 06/ 2019

2466

Depart nment of

Pl acement and

Training Cell
Faculty nmenbers and

Face Acadeny

Language Lab

08/ 08/ 2019

351

Engl i sh Depart nent
faculty menbers And
Depart ment of
Pl acenment and
Training Cell
Facul ty nenbers

Life skills(Yoga)

12/ 07/ 2019

385

M . K. Panner sel vam
Dhyana
Mahari shi , Prabancha
Dhyana
Kendr a, Di ndugal

Per sonal
Counsel I'i ng

26/ 06/ 2019

2466

Faculty nmenbers and
HoD of each
depart nent

Renedi al Coachi ng

24/ 08/ 2019

265

Facul ty menbers of
each depart nent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited

Number of

benefited

Number of
students who

Number of
studentsp placed



http://gct.org.in/facilities.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8272_Scholarships_1607581934.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8272_Development_Schemes_1607582115.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Conpetitive 203 757 0 382
Exam
coachi ng and
Car eer
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

TECHNOLOGY

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
GNANAMANI 709 358 OTHER 163 24
COLLECE OF I NSTI TUTI ONS
TECHNOLOGY
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 BE ECE MUTHAYAMVAL VE- VLSI
ENG NEERI NG DESI GN
COLLECE
2020 2 BE VECH MUTHAYAMVAL ME- THERVAL
ENG NEERI NG | ENG NEERI NG
COLLECE
2020 1 BE CSE KSR COLLEGE | ME- COWPUTER
OF SCI ENCE AND
TECHNOLOGY | ENG NEERI NG
2020 3 BE VECH GNANANANI VBA
COLLEGE OF
TECHNOLOGY
2020 15 BE VECH GNANANANI VE-
COLLEGE OF | NDUSTRI AL
TECHNOLOGY | ENG NEERI NG
2020 10 BE ECE GNANANANI VE- VLSI
COLLEGE OF DESI GN



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8272_Guidance_1607511604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8272_Placement_1607515708.xlsx

2020 8 BE EEE GNANAMANI MVE- POVNER
COLLEGE OF ELECTRONI CS
TECHNOL OGY AND DRI VES
2020 10 BE CSE GNANAMANI ME- COVPUTER
COLLEGE OF SClI ENCE AND
TECHNOL OGY ENG NEERI NG
2020 9 BE ClVIL GNANAMANI ME- CONSTRUCT
COLLEGE OF | ON
TECHNOL OGY ENG NEERI NG
AND
MANAGENMENT
2020 11 BE ClVIL GNANAMANI ME- ENVI RONME
COLLEGE OF NTAL
TECHNOLOGY ENG NEERI NG
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil

Servi ces

Any O her

(o) ol Noll Noll Nel ol ol okl Nl

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tur al Institution 173
Conpetition Institution 451
Sports Institution 953

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | Nat i onal 0 0 Ni | Ni |
2020 Ni | Internatio 0 0 Ni | Ni |
nal



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8272_Progression_1607601156.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8272_Activities_Organised_1607598914.xlsx

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

STUDENTS SUPPORT AND PROGRESSI ON: Gnananani Col | ege of Technol ogy has students
fromvarious disciplines and constitutes students’ participation commttee. It
endeavors to take advantage of every opportunity to create and sustain an
environment that nurtures life inits fullness, for every nenber of its
community and set it on the path of excellence. The Student Participation
Committee believes that progress is possible only with the invol venent of al
t he stakeholders in the institute such as students, staff, faculty and
managenent. The associ ation includes the representative body of students al ong
wi th menbers from nmanagenent and staff nenbers. The student body is forned with
the class representatives fromevery class. Student coordi nators are nenbers of
the disciplinary comrttee and the core committee of the coll ege association.
CLASS COW TTEE To take a review on the student’s perfornmance, academ c plan
execution of every subject in a senester and for corrective neasures for
further enhancenent ALUMNI ASSCCI ATI ON I nteraction between the Alumi and the
students are nmade to make it nutually beneficial. Al alumi under one roof to
support the present students are united for better placenment in the job market.
THE NATI ONAL SERVI CE SCHEME AT GCT (NSS) To find the problens and needs of the
community. It involves the NSS volunteers are involved in problem solving
process. It develops a sense of social and civic responsibility anong
t hensel ves. ASSESSMENT COMM TTEE Coordi nating assessnent activities, providing
support and encouragenent for the use of assessnent techniques and for
i npl enent ati on of changes are nade as a result of assessnent. MJILTI PRONGED
CAPABI LI TY ENHANCEMENT AND DEVELOPMENT SCHEMES Personal nentoring, student
devel opnment progranmes, and academni c programres which are designed to learn to
live and work together for achieving excellence in personal and acadenic areas.
STUDENT ACTIVITYCLUB It creates interest in both technical and nontechni cal
activities of the students and pronoting their latent skills for fittest in the
worl d. Students are notivated to participate in Spoken Tutorials, NPTEL online
courses and certification prograns. WOVEN EMPOAERMENT CELL: It incul cates
entrepreneurial attitude anong young girls, scientists at the earliest so that
they could be “job givers” rather than “job takers”. TRAI NI NG AND PLACEMENT
CELL: It provides training in aptitude, technical and personal conpetencies and
facilitates the students to get placenent in top notch conpani es and get
t hrough GATE, CAT, and UPSC. ENTREPRENEURSHI P DEVELOPMENT AND | NCUBATI ON
CENTRE: Students are encouraged to bring out their business ideas and enabl e
themto kick start their own ventures with the help of the training and the
seed nmoney is sanctioned fromthe incubation centre. COUNSELLI NG SERVI CE:
Students are counselled to address the pressures of fam |y expectations,
personal expectations, acadenic pressure, social pressure, psychol ogica
adj ustnents, and identity formation is counselled to concentrate on their
academ ¢ devel opnents. HEALTH CARE UNI T: Focus on students’ health rel ated
i ssues, annual nedi cal checkups are conducted. Yoga and neditation are offered.
GRI EVANCE REDRESSAL CELL: The cell is addressing the students’ grievances and
to redress theminmedi ately whenever it is required.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a registered alumi associ ati on naned as Gnanamani Col | ege of
Technol ogy Alumi Association. Efforts were taken to regi ster the association
and registered in the year of 2019 with registration nunber

SRG Nanmakkal / 167/ 2019. The al ummi neet provides a good opportunity for the
institution to take inputs fromalumi for preparing students for industry




ready. Key objectives ¢ To bring the old students of Gnanamani Col |l ege of
Technol ogy, Namakkal under one forum for sharing of experience and

di ssem nation of know edge. Talents anongst its nenbers and al so for the
furtherance of fellowship, advancement of scientific know edge in general of
the nenbers of the Association. ¢ To conduct sem nars, conferences, workshops,
endownent | ectures and other acadenic activities. o To create and establish

Al ummi endownents for granting schol arships, prizes and nedals to the students
showi ng high proficiency in their studies and honor forner students of the
Coll ege. « To advise and interact with State and Central Governnent Bodi es,

Uni versities and Associ ations of other acadenmic institutions on matters
relating to pronmotion of higher education, training and managenent systens and
thereby pronote the welfare and status of the College. ¢ To render financia
aid to deserving alumi in cases of extrene conpassionate circunstances. ¢ To
organi ze cul tural and educational programmes and al so to conduct Al ummi Day
cel ebrations every year. ¢ To help the Alumi to get advice fromthe Coll ege on
various technical problens and job opportunities that they nay conme across in
their work and real life. « Role nodel and inspiration: Alumi is an effective
role nodel and can be easily accepted by students. Wth the return of the
alumi to support the college, they bring with themcredibility and
justification as part of a successful college, having breathed the sane air and
encountering simlar challenges faced by the students. Experiences that are
shared by the alumi with students are highly useful to enhance their skills. -
Career nmentor: Conpetition in entering the work force is becom ng nore
intensive as a result of a higher nunber of graduates conpared with a linted
nunber of job opportunities. Job availability is nore critical in certain
sectors. In the final year of their studies, students nust identify seriously
their career prospects. This is the right tinme for alumi to support the
students by nmentoring themon their career opportunities in the industry and
openi ng channels for the students for acceptance, either in undergoing
practical learning or work experience in the institutions where the al umi
reside in. Alumi can be a reference for the faculty concerned in nmeeting the
needs of students and graduates in obtaining work in selected fields. The Nane
and Designation of the menbers 1. Sachin S Raj, President 2. S. Charanya, Vice
President 3. G Vidhya Krishnan, Secretary 4. B. Gopal a Sutharsan, Joint
Secretary 5. C. Kumaresan, Treasurer

5.4.2 — No. of enrolled Alumni:

755

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

Webi nars and wor kshops organi zed by our alummi students in various departnents.
Al ummi students take part in advisory comrittee for benefit of our students

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Phil ant hropi ¢ Founder and Chairman, Dr.T. Arangannal has the deep vision of
serving the society with the notto “Education is the foundation upon which we
build our future”. H's vision has been the heritage statenment for the
functioning of the institution. The Chief Executive Oficer and Chief
Admi nistrative Oficer are the | earned academni cians in guiding the
adm ni stration of the institution and nmaking the council of principal, faculty




and students work towards the vision of the institute. Based on the
reconmendati ons of the Governing Council, the comrencenment of new courses,
expansi on of infrastructure, inplenentation of strategy and other vital
deci sions are approved by the Chairman and peer team inplenentation process
di scussed with the Principal and Heads of the departnents for execution. The
top managenent headed by the Chairman, Chairperson, Chief Executive Oficer,
Chief Administrative Oficer , Principal and Vice Principal ensures that
periodi cal neetings of the Governing Council are conducted to nonitor the
progress. The coll ege del egates authority and provi des operational autonony
ot her departnents/ units of the institution and work towards decentralized
gover nance system People who have authority and autonony: < Chief
Adm nistration O ficer « Principal ¢« Vice Principal ¢ Dean » HODs ¢ Conmittee
Coordinators ¢ Project coordinators ¢« Class in charges ¢« Lab incharges
Decentralization — Various comm ttee Coordinators Name of the Comm ttee Nane of
the Faculty Coordinator M.S. Gopinath, AP / CSE University Exam nation Cell
Ms. C. Henal at ha, AP / EEE Internal Exam nation Cell Dr.K Mhanapandi an, HOD/
Physics Anti — Ragging Committee Dr.M Mal arvi zhi, Professor / EEE Wnens’
Protection and Anti Harassnent Cell Departnent HOD Counsel |l ors Counseling Cell
Vice Principal Al HODs Grievance Redressal Cell Vice Principal Al HODs
Discipline Cormittee M. K Sridhar, AP / EEE Al ummi Associ ation Cell
Dr. P. Arul nozhi, Professor / Mechanical Industry Institution Interaction Cell
M .. A Venkatesh, AP / EEE H gher Education Cell M s.Rajasekar, AP/ Maths
Li brary Committee Dr.N. Bal akri shnan, HOD / Mech. Bus Transportation Cell
Dr . K. Chandr anohan, Vice Principal Hostel Advisory Cell Dr.R UmaMaheshwari, HCD
/| CSE Software Devel opnent and Website Managenent Cell M. S. Gopinath, AP / CSE
Social Media Cell Ms.S. Lalitha, AP/ CSE Gnan Resource Center. Dr.R Nagaraj an,
HOD / EEE Training Cell M.R Prabhu, AP / ECE Pl acenent Cell
Dr . K. Mohanapandi an, HODY Physics NSS / Youth Red Cross / Red Ri bbon C ub
Dr. G Ranganat han, HOD / ECE Recruitnent Conmittee Dr.R Unanaheshwari, HOD / CSE
Academ ¢ Year Plan and Tine Table Conmttee Ms.B.Vanitha, HOD / Chenistry
Cul tural Cell M .K NandhaKumar, AP/ ECE Right to Information Cell
Dr. K. Chandranohan, Vice Principal Staff welfare committee
Dr. R C. Kar pagal akshmi, Professor / CSE Internal Quality Assurance Cell
M .S.Muthuraj AP / CSE NPTEL Study Centre Dr. M AsokRaj kumar/ Professor Dean /
Mechani cal Research Devel opnent Cell M. B. Mani kandan / EDC Coor di nat or
Ent repreneurshi p Devel opment Cell Formation of different sub conmttees under
the supervision of 1 QAC conprising representative of all stakehol ders of the
coll ege for coordinating inportant academ c activities of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent University curriculumis divided in to
various domai ns such as Mt henati cs,
Basi ¢ Sci ences Humanities, Basic
Engi neering Courses, Inter Disciplinary
Cour ses, Professional Core, Electives,
Managenent and Project Wrk. The
Department Assessnment Committee (DAC)
nmenbers anal yze the curriculumagap if
any based on the mapping of COs with
POs PSGs of all subjects and al so
considering the feedbacks received from
i nternal and external stakeholders. |f




there is no curriculumgap, the
curriculumis inplenmented. If there is
curriculumgap, it is referred to the
Departnment Advisory Committee and then
its suggestions and guidelines are
foll owed by the departnent in order to
attain POs and PSCs.

Teachi ng and Learni ng

Faculty nmenbers provide quality study
materials to enrich student’s
performance. Mdde of teaching in this
institute is not only limted to the
tradi tional Chal k Tal k net hods, but
al so an amal ganmati on of the nodern
technol ogy (e.g. power point
presentation, audiovisual teaching,
etc.) The learning materials for every
course are available in the content
server of the college which can be
accessed by the students through the
intranet facilities. Course materials,
question bank, PPT and |ab manuals are
periodically uploaded in the Intranet
portal GRC (Gnanamani Resource Centre h
ttp://193.193.193.193/grc/l ogi ngrc. aspx
) to develop the students self
| earning. 125 WFi routers enhance the
utility of internet and intranet
facilities to the students and staff
round the clock at the speed of 70nbps.
The biggest resource for self |earning
is obviously the college library. The
college library not only possess plenty
of books to neet the students’ syllabus
oriented needs, but it al so houses
nuner ous books by em nent national and
i nternational authors on a variety of
topi cs which students may regularly
access to sharpen and broaden their
know edge. The library subscri bes
nunber of printed journals and
nmagazi nes related to each programes of
sci ence and technol ogy which the
students may easily access. OPAC
(Online Public Access Catal oghttp://192
. 168. 77. 250/ DOLPHI NOPAC/ ) al | ows t he
users to browse the abstract of entire
library collections via intranet
facilities. The digital
library(http://192.168.77.52) provide
I P based facility to access e resources
(SPRI NGER, DELNEL, NDL) intranet
facility which is often used by the
students and staff to access various
materials |ike journals, eBooks, videos
and conference proceedings for their
sel f devel opnent. Students are
encouraged to attend Massive Open
Online Courses (MOOC). Expert video




| ectures delivered by the various
em nent resource persons are readily
available in the digital library and it
facilitates the faculty and students to
utilize NPTEL | ectures
(https://nptel.ac.in/) and SWAYAM
[ ectures (https://swayam gov.in/courses
/ public)to enhances their know edge.
Mock placenment and nock Online tests
are conducted online with different
conpany perspective for the students to
learn the interview process and skills.
Students are asked to conplete the task
by role play and by interacting with
their peers and try to conplete the
task assigned to themin their specific
role. Tutorial classes are conducted by
giving nore practice to enhance
anal ytical skills of the students
Sem nars, workshops and conferences are
conduct ed whi ch inproves students
communi cation and | earning skills.
Guest |ectures are conducted by
inviting em nent persons fromindustry
and academ cs. Industrial visits and
i npl ant training provide the students
to easily understand the engi neering
concepts. Class conmittee is
constituted. The neeting is conducted
thrice in a senmester to discuss the
course delivery and to solve the
i ssues. The faculties are encouraged to
participate / present papers in
international / national conferences
and publish their articles in journals
whi ch i nprove their know edge and
communi cation skills. Carrier guidance
i nteraction programres are conducted
for plus two students. Orientation
progranms are conducted for the first
year engi neering students.

Exam nati on and Eval uati on

The Internal Exam Cell plans the test
schedul e based on the college’s
academ c cal endar and franmes a fornmat
to set the question paper and fromthe
prescribed syllabus for each test. All
the faculty nenbers are asked to set
t he question paper based on Bl oomis
Taxonomy ensuring the follow ng factors
a) Testing of Know edge of the rel evant
subj ect (b) Testing of CO Attai nnent
and it is verified by course
coordi nator, and then approved by the
HOD. The answer scripts are eval uated
by the faculty nmenber concerned within3
wor ki ng days fromthe date of the
concerned subject’s internal assessnent
test conducted. During evaluation, the




obt ai ned marks are mapped with the
course outcones and cal cul ated the
percentage of marks for each CO The
eval uat ed answer scripts are
distributed to the students. Answer key
for the questions are discussed in the
class and then the result analysis
report is prepared and submtted to the
HOD concerned. After conpletion of
every Internal Assessnment Test (IAT),
mar ks are upl oaded in the ERP and
University's web portal. The renedi al
cl asses are conducted for the weak
students and the absentees. The
rel evant test’s progress report of each
student is sent to their parents by
post. The evaluation of final year
projects UG PGis carried out in a
transparent manner with the student
progress, marks allotted and any issues
bei ng docunented in the project review
sheet after each periodic review

Resear ch and Devel opnent

The process of pronoting research
culture anong faculty and students is
ensured by facilitating participation

in research and related activities,
provi di ng resources and ot her
facilities. Mdernizing the existing
| aboratories with additional
experinental setup/instruments and
technol ogy for utilizing the Iabs for
research activities. Arrangi ng guest
| ecture under Institute to Industry
interaction programto pronote research
on industry needs. Conducting various
prograns to pronmote | PR activities.
Faculty nenbers are notivated by the
HODs and the Principal to submt
research proposal to various funding
agenci es like
Al CTE/ DRDQO' | SRO' CSI R/ TNSCST/ DST Et c. The
Col I ege has al so recei ved wor kshop
grant for organi zi ng sem nars/wor kshops
for the benefit of faculty menbers and
research scholars. To conduct or
participate in workshops, training
programes and sensitization progranmres
on capacity building in terns of
research and consul tancy and i nbi bi ng
research culture anong staff and
students. The coll ege deputes faculty
to present papers in National and
International conferences. For the
ef fective research, the library
provi des | EEE, DELNET, which contain
nore than 895 eJournals al so the
library provides free research data
base |i ke e PATCHALA facilities through




the library webpage. The library has
menbership with Anna University
Li brary, BCL (British Council Library)
menber shi p and Anerican Library. Under
this nmenbership’s staff and students
can access all the facilities of the
menber library by the direct visit for
their research activities. The
institution collaborates with other
agencies, institutions, research bodies
for sharing research facilities and
undertaki ng col | aborative research.

Li brary, I CT and Physica

Infrastructure /

I nstrunent ati on

The Institution has provided al
i nfrastructures which in turn provide a
good physi cal anbi ence for the Faculty
and Students in ternms of adequate
library, research |aboratories, |CT,
Computing facilities and allied
services. Library Library has been
computerized with bar code system
Digital library is equipped with high
speed internet connectivity. OPAC with
intranet facilities also available in
the library. Library has Menbership
with NPTEL, NDL, BRI TI SHCOUNCI L
LI BRARY, AMERI CAN LI BRARYANNAUNI VERSI TY
LI BRARY for enriching the know edge of
our students and faculty nmenbers.
El ectroni c Database |ike | EEE, DELNET
was subscribed for the know edge up
gradati on of our students and staff.
Interlibrary loan facilities are al so
avai l abl e. Costly Reference books and
journal s are subscribed every year for
the benefit of staff, students Research
Schol ars. Library best utilize award
has been given to the student every
year for encouraging our students to
use library resources up to the maxinmm
level. Library is kept open from 8. 45am
t0l0.pm ICT facilities such as
Docunent scanner, printer, head phone,
Repr ographic are available in the
library for effective function of the
library. CCTV Canera Surveillance and
digital display board, WFi
connectivity are also available in
theLibrary. ICT Infrastructure « Wfi
enabl ed canmpus with 70Mops ¢ Digital
library is equipped with high speed
i nternet connectivity. ¢ Firewal
wi t h3000 users  All systemare
connected with internet « Al class
roons are equi pped with LCD projectors
e Course materials are uploaded in Gnan
Resource Centre as per Curricul um
student can downl oad for further
ref erence Physical Facilities ¢ Various




function halls like Mchel faraday hal
(400 seating capacity), Ranmanujam Hal
(300 Seating Capacity), sem nar hal
(150 seating capacity) are avail able
for departnent events. ¢ A nmedica
centre with all the facilities is
mai nt ai ned for the benefit of students
and staff of all institutions.
Physicians are visiting the centre in
the evenings. e<Laboratories are created
with futuristic vision to neet the
changi ng requirenments of the industry
wi t h nodern equi pnent’s and nmachi neri es
wi th good power backup. ¢ An enviable
Training and Pl acenent cell equipped
wi th conference hall, group discussion
hall and an interview panel is
functioning round the clock in training
the students for placenments. ¢ RO
Drinking Water Facility in all places.s
An Excel | ent and Hygi eni ¢ Cant een
available in the Coll ege Canpus. « WFi
enabled with 24/7 surveillance under
CCTV. ¢ High Speed Internet Facility in
the entire canmpus including the
Hostels. ¢« Sewage Treatnent Plant. « A
Ful |l -fl edged transport depart nment
functions in the College with buses to
provide transport facility to students
and staff fromvarious places. ¢ CQur
Host el has a noderni zed kitchen with
full fledged cooking machi nes and
equi prent’ s along trai ned chefs and
wor kers, and gymfacility al so
avai | abl e for physical fitness. ¢ G een
Canpus to nmake a sustai nabl e and
environmental ly friendly institution.
3D MAX theatre al so avail able for
students entertainnent.

Human Resour ce Managenent

We strictly believe in the notto of
team bui I di ng and col | ective deci sion
maki ng. ¢ The Institute organi zes
various orientations and enriches
ment programmes for the staff nenbers
for upgrading their skills in the
| atest technology. ¢ Institute grants
Casual Leave, On Duty and Speci al Leave
to the Faculty nenbers. ¢« The faculty
and staff nenbers are entitled to avai
sumrer and w nter vacations as per
norms. ¢ 50 fee concession for their
wards if they study in this group of
institution. « 100 fee concession for
staff nmenber to use college bus
facility in any operating routes.

I ndustry Interaction / Collaboration

The institution enphasi zes upon career
devel opment of the students. This can




be achi eved by establishing MUs with
reputed core industries to enhance
Industry Institute Interaction
activities like Internships, Industria
Visits, In plant Trainings, Value Added
Courses, Industrial Projects, Guest
Lecturers etc., for the benefit of
students. Collaboration with the
i ndustry for R D Projects. Conduct
awar eness progranmes on
entrepreneurship skills. Corporate
professional are invited to create
awareness with regard to technol ogi cal
advancements and skills to be acquired
for carrier devel opnent. The cel
invites experienced academ ci ans,
| eadi ng professionals with extensive
corporate experience and entrepreneurs
to address the students and thereby
facilitate practical |earning.

Adm ssion of Students

Adni ssi ons are nmade upon the basis of
Tam | Nadu Engi neering
Admi ssi ons—si ngl e wi ndow system
procedure for the governnent quota
students and t hrough the consortium of
sel f financing engineering colleges for
t he managenent quota students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The ERP system of the Institute hel ps
in planni ng acadeni c cal endar which
i ncl udes Tinetable, Recording of
Lectures and attendance, Feedback by
students. This ERP helps in
di stributing students in batches
t hrough bat ch managenent, the faculty
subj ect allocation, and other inportant
academ c activities are planned. It
all ows students to sel ect Choi ce Based
El ectives. Allotnent of students
‘mentors and the related infornmation
are properly maintai ned. The ERP system
has students Gievance nodul e which
hel ps in overall devel opnent of the
Institute.

Adm ni stration

Admi ni strative ERP system of the
institute hel ps in keeping students
i nformation system and the service
records of the enpl oyees maintaining
servi ce books. Notice Board
announcenent display system for
students, faculty and other stake
hol der are displayed in website.
Col I ege planners and conmon activities
and events are also circul ated




Fi nance and Accounts

Functions of the finance and accounts
are precisely defined and are strictly
followed with proper accounting
practi ces which records of each
financial transactions using
egover nance nmechanism This helps in
keepi ng records of receipt of funds,
staff salary, all types of purchases
and payment of various utility bills
and taxes. It also helps to maintaining
the coll ege accounts through Tally.

Student Admi ssion and Support

Admitted students Applications are
submtted through the online adn ssion
portal which maintaining all UG and PG
student’ s database in our college ERP
system Email ids and contact nunbers

of all nmenbers of Anti Ragging

Conmittee, Anti Raggi ng Squad and
Internal Conplaints Comm ttee have been

upl oaded to the coll ege website and
students can conmuni cate to the nenbers

t hrough email .

Exam nati on

system

ERP of the institute has well defined
i nformation system for collecting the
data related to marks is updated and

eval uated. Performance of the students

in defines tests and interna
exam nations are entered in ERP and the
consol i dated reports of exam nations
are periodically sent to the parents
through SMBS. Student’s acadenic
i nprovenents are nonitored through this

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

Dr . K. Chandr anoh
an

| nt er nati onal
Conf erence on
Recent Trends
in Conputers

N. A

750

2020

Dr . K. Chandr anoh
an

| nt er nati onal
Conf erence on
Recent
Advancenents in
Wrel ess
Conmuni cat i ons

N. A

750

2020

Dr . Uranmaheswar i

| nt er nati onal

Conf erence on
Recent

Advancenents in

N. A

750




Wrel ess
Conmmuni cati ons

2020

Dr . Uranmaheswar

| nt er nati onal
Conf erence on
Recent Trends
in Conputers,
El ectronics
El ectri cal
Engi neeri ng
(1 CCEEE2020)

N, A

750

2020

Dr RC
Kar pagal akshm

I nt er nati onal
conf erence on
Recent
Advancenents in
W rel ess Comrun
i cations, Si gnal
and | mage
Pr ocessi ng

N, A

750

2020

Dr RC
Kar pagal akshmi

| nt er nati onal
Conf erence on
Recent Trends
in Conputers,
El ectronics
El ectri cal
Engi neeri ng
(1 CCEEE2020)

N. A

750

2020

Dr RC
Kar pagal akshm

I nt ernati onal
Conf erence on
Recent Trends
in Conputers

N. A

750

2020

Dr RC
Kar pagal akshmni

I nt ernati onal
Conf erence on
Recent
Advancenents in
Wrel ess
Conmuni cat i ons,
Si gnal and
| mage
Pr ocessi ng”
| C\CSI P 2020

N A

750

2020

S. Lalitha

| nt er nati onal
conference on
Engi neeri ng and
Technol ogy( | CET
-2020)

N A

750

2020

S. Lalitha

Nat i onal
Conf erence on
Chal | enges and
opportunities

in industry
4.0, (CAN -
2020)

N. A

750

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8272_Faculty_Emp_1607600400.xlsx

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 | mage - 25/ 02/ 2020 |26/ 02/ 2020 35 0

Processi ng
and its
Real tine
Applicatio
n

2020 I ntroducti - 07/ 02/ 2020 |08/ 02/ 2020 7 0

on to cons
truction
and
Managenent
2020 Solid - 27/ 01/ 2020 |28/ 01/ 2020 8 0
wast e
Managenent

2020 Recent - 20/ 01/ 2020 |21/ 01/ 2020 15 0
trends in
Medi cal El
ectronics

2019 Advanced - 21/ 10/ 2019 |24/ 10/ 2019 7 0
Tool s for

Wb page d
evel opnent
2019 Recr ui t nen - 22/ 10/ 2019 |23/ 10/ 2019 30 0
t scenario
of IT Core
bi ggi es.
2019 - Training |11/10/2019 |16/ 10/2019 0 30
program on
Road
Saf ety
Awar ness.
2019 - Training |09/07/2019 [10/07/2019 0 15
progr amns
for
Quality M
i nt enance
of Labor at
ories

2019 Advanced 03/ 10/ 2019 |04/ 10/ 2019 6 0

Surveyi ng
usi ng
t ot al
station
and G S
2019 Trends in 01/10/ 2019 |03/ 10/ 2019 85 0




Sensor Tec
hnol ogi es

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Recent
Trends |In
material s

Sci ence

10/ 02/ 2020

14/ 02/ 2020

FDP on Advanced
Mat henmat i cal
Pedagogy

21/ 10/ 2019

25/ 10/ 2019

FDP On
Mat hemat i ca
Mbdel i ng And
Conput ati onal
nmet hods I n
Sci ence And
Engi neeri ng

04/ 11/ 2019

08/ 11/ 2019

FDP on Students
| nducti on
Program

10

15/ 07/ 2019

19/ 07/ 2019

CFD Si nmul ati on
O Ther mal
Managenent O
Batteries And
Power
Converters

28/ 05/ 2020

01/ 06/ 2020

Ener gi ng

Ef fective
Digital Tools
For Teachi ng

Pedagogy

25/ 05/ 2020

29/ 05/ 2020

Engi neering And
Managenent
Teachi ng
Pedagogy- An
| ndustry
Per specti ve

11/ 05/ 2020

16/ 05/ 2020

“Introduction
To Finite
El enent
Anal ysi s”

11/ 05/ 2020

15/ 05/ 2020

Recent Trends
In Driverless
El ectric
Vehi cl e
Technol ogi es

25/ 11/ 2019

07/ 12/ 2019

14



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8272_Development_training_programmes_1607513630.xlsx

Research Met hod 1 25/ 11/ 2019 07/ 12/ 2019 14
ol ogy- Wbi nar

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

51 51 5 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

5 5 2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit is conducted by officials deputed from Trust office periodically
and the reports are obtained before conduct of the external audit which is
normal |y done after the annual closure of the accounts in all respects.
External Audit is conducted by the Statutory Auditors after 30th June and the
reports are prepared and updated by 30th Septenber of the subsequent year and
records are disclosed in the website. During the course of Internal Audit, all
required steps are taken to regularize the accounts and to obtain confirmations
for the credit bal ances, to collect docunentary evi dences wherever inadequate
in respect of paynents, conpliance of T.D.S. and Statutory Formalities and
Reconciliation of Unit wi se balances with the Control Accounts and Bank
Reconci i ati ons. The copy of the internal audit report covering all matters
rel ated to mai ntenance of accounts is prepared. Subsequently, Externa
Statutory Audit is conducted by the auditors and the final audit report wth
audit findings are submtted to the Managenment. The consolidation of the
findings of the Institutions with Trust Central office has been conpleted and
the annual returns have been submitted to Incone tax Authorities and to the
ot her relevant authorities concerned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 910541 ALGAE FARM WORK

No file upl oaded.

6.4.3 — Total corpus fund generated

61835904. 35

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes ANNA Yes | QAC
UNI VERSI TY/ | SO
Admi ni strative Yes ANNA Yes | QAC
UNI VERSI TY/ | SO



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8272_Training_Programmes_1607515360.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher meeting is conducted periodically to know about the students’
progress. The neeting is a platformto offer suggestions for further inprovenent
and devel opnent of the students. The faculty coordinators and other faculty
menbers are often in touch with the parents. Additionally, when there is a
disciplinary problemor if there is poor performance in the exam nations, the
parents are contacted over the phone for corrective nmeasures and counselling is
hel d along with parents. There is constant interaction between counsellors and
parents, which helps to provide tinmely support and encouragenent to students in
tinmes of need. parents take part in the stakehol ders neeting and offer their
val uabl e suggestion for the growh of our institution. Feedback from parents is
collected in the prescribed format through departnent advisory conmttee (DAC
anal yzed and used for further devel opnent.|Interactions between the parents and
the teachers regardi ng the support progression of their respective wards in
pcadenm ¢ personal aspects. Parents who are working in core sector support the co-
curricular activities through their suggestion to the department by the career
opportunities available in the current trends.

6.5.3 — Development programmes for support staff (at least three)

Staff Devel opnent Program (Guest Lectures/Wrkshops/ Training Progran) is
conducted regularly in the individual departnments to address their technical
needs. The training includes: ¢« Conputer training. ¢« Hands on Training ¢ New

| aboratory practices. ¢ Yoga and neditation. « Fire and safety. ¢ Qutcone Based
Educati on Workshop. Apart fromthis, the support staffs menbers are encouraged
to pursue higher studies.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Good nunbers of programs are arranging to strengthen industrial institution
partnership continuously 2. By conducting activities on incubation and ot her
entrepreneurial prograns are organized to transform students in to buddi ng
entrepreneur. 3. Information and Conmmuni cation Technol ogy tools are inparted to
enhance teaching | earning process.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Wor kshop on 25/ 06/ 2019 25/ 06/ 2019 27/ 06/ 2019 37
Robotics
Process

Aut omat i on
by Center of

Excel | ence, B
Or Lab,

Aut omat i on
Anywher e
I nc., USA

2019 | nauguration | 25/06/2019 25/ 06/ 2019 25/ 06/ 2019 2398
of Center of




Excel | ence
“BOT Lab" by
Aut omat i on
Anywher e
I nc, USA.

2019

Anna
Uni versity
recogni zed
research
center
renewal for
t he
depart nent
of EEE

12/ 07/ 2019

12/ 07/ 2019

12/ 07/ 2019

389

2019

St udent
| nducti on
Program as
Bri dge
cour se

13/ 07/ 2019

13/ 07/ 2019

31/ 08/ 2019

340

2019

Nat i onal
Board of Acc
reditation
(NBA) peer
teamvisit
f or CSE,
ECE, EEE and
Mechani ca
departnents

19/ 07/ 2019

19/ 07/ 2019

21/ 07/ 2019

2021

2019

Mot i vati on
Programme on
Learn to
Learn for
first year B
E-

Engi neeri ng
St udent s

26/ 08/ 2019

26/ 08/ 2019

26/ 08/ 2019

830

2019

| naugur ati on
of
I nstitution
| nnovati on
Counci |
(1'1C under
VHRDs
| nnovati on
Cel |

11/ 09/ 2019

11/ 09/ 2019

11/ 09/ 2019

2398

2019

Ent repr eneur
ship
Awar eness
Camp In
associ ation
with EDI |
Ahnmedabad
sponsored by
t he NSTEDB
M ni stry of
Sci ence and

25/ 09/ 2019

25/ 09/ 2019

27/ 09/ 2019

101




Technol ogy,
Govt. of
I ndi a

2019

Mot i vati onal

program f or
first year
students

01/ 10/ 2019

01/10/ 2019

03/ 10/ 2019

830

2019

Orientation
program on
NAAC Accr edi
tation
Process

04/ 10/ 2019

04/ 10/ 2019

04/ 10/ 2019

215

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

GROUP DI SCUSSI

Rl GHTS

N: ABOUT WOVEN

O 24/ 08/ 2019

24/ 08/ 2019

85

0

WOMVEN' S
MENTORI NG
PROGRAM

20/ 09/ 2019

20/ 09/ 2019

80

WOMEN' S
PERSONALI TY
DEVEL OPMENT

PROGRAMVE

23/ 10/ 2019

23/ 10/ 2019

70

ORI ENTATI ON
PROGRAMVE ON
YOGA FOR WOVE

10/ 02/ 2020

N

10/ 02/ 2020

96

147

WOMVEN' S DAY
AWARENESS
PROGRAM

08/ 03/ 2020

08/ 03/ 2020

94

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Date | Duration

| Name of | Issues

42.10
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8272_Quality_Initiatives_B_1607576451.xlsx

initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 24/ 07/ 201 1 | ncome Soci al 150
9 Tax Awar eness
Awar eness
Ral |y
Program
2019 1 1 27/ 09/ 201 3 TRB EXAM | Communal 900
9
2019 1 1 01/ 10/ 201 1 Vot er |1 D | Regi onal 200
9 Verificat
i on
awar eness
program
2020 1 1 13/ 02/ 202 8 Bl ock Edu | Communal 2000
0 cati onal
of ficer
Exam
2020 1 1 15/ 04/ 202 135 Quar anti n | Regi onal 0
0 e for
Covl b- 19
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HR Policy for staff

Meneber s

02/ 07/ 2019

Al the staff menbers in
Gnanamani Col | ege of
Technol ogy are brought
under HR policies framed
in the institution. ¢« The
staff can avail a tota
of 12 Casual Leave (CL)
in an academ c year. -
The staff nenbers can
avai |l one day Casua
Leave (CL) per nonth
normally. « A staff
menber can avail 12 days
exam OD in a year in
order to attend
university duties |ike
Ext er nal Exam ner,
Central Valuation, etc. -
A staff nenber can avai
12 days special ODin a
year in order to attend
vari ous
Conf erence/ Sem nar/ Facul t
y devel opnent
prograns/ W nt er



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8272_Inclusion_1607513561.xls

school s/ Sutmmer school s
Vacation Leave (VL) is

three weeks per year to
the faculty nenbers.

HR Policy for

St udent s

02/ 07/ 2019

Al the students in
Gnanamani Col | ege of
Technol ogy are interwoven
with HR policy structured
in the institution. The
managenent has drafted
the HR policy against the
benefit of students
carefully keeping their
future careers in their
m nd. Benefits 1.
Provi di ng the best
conduci ve environnment to
the students. 2.
Encouragi ng the students
to join hands with socia
activities 3. Hel ping
themto shine in their
academ c activities 4.
Motivating to attend
wor kshop, sem nar, and
conference being
organi zed i n ot her
colleges. 5. ldentifying
their entrepreneuria
skills and contour them
to start own ventures.

HR Policy for

Par ent s

02/ 02/ 2019

Al'l the parents of our
students i n Ghanamani
Col | ege of Technol ogy are
linked with HR policy.
Benefits 1. G ving
updat es about their
ward’ s acadeni c progress
by using technol ogy such
as ERP Software, Emmil
etc. 2. Considering their

f eedback for the
betternent of their wards
and the institution. 3.
Parents Meeting is
conducted periodically to
address the grievances of
parents and students. 4.
Al the parents are
infornmed by the staff
what norns to be adopted
by their wards in the
institution. 5. Parents
are intimted well in
advance to pay their
wards’ fee dues if any
before the due date.




HR Policy for Enpl oyers

02/ 07/ 2019

institution.

HR policy in institution
is a general statenent

which is fornmul ated by an

organi zation for the
devel oprment of the
institution. The policy
is framed in accordance

wi th government norns to
cover the entire prograns

in the institution. It
hel ps to raise the
standard quality of the

or gani zati on.

St akehol ders of Gnanamani

Col | ege of Technol ogy

have al so aligned with HR

policy and extend their
support to pronote the
Benefits 1.
Creating the best

environment in the
institution. 2.

Identifying all the

st akehol ders’ i ssue

t hrough neeting. 3.

Drafting Academ c Plan by
col l ecting feedback from

st akehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Road Saf ety 23/ 08/ 2019 23/ 08/ 2019 200
Awar eness Program
GNAN DI WALI BLAST 09/ 10/ 2019 11/10/ 2019 25
2K19
Wor kshop on 16/ 10/ 2019 16/ 10/ 2019 120
personal ity
devel opment program
Nati onal Youth Day 28/ 12/ 2019 28/ 12/ 2019 100
Cel ebration
Uzhavar Vi zha 10/ 01/ 2020 10/ 01/ 2020 120
Qpportunities for 14/ 02/ 2020 14/ 02/ 2020 100
entrepreneurship

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Bl CYCLES PEDESTRI AN FRI ENDLY ROADS PLASTI C FREE CAMPUS PAPERLESS OFFI CE GREEN
LANDSCAPI NG W TH TREES AND PLANTS WASTE WATER MANAGEMENT RAI N WATER HARVESTI NG

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: Title 1:

Functions of Mentoring System Student Mentoring Online:

It primarily focuses on strengthening the rel ati onship between students and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8272_promotion_activities_1607513888.xls

staff nmenbers. Al sorts of academ c grievances of students are addressed
during mentoring and neasures are taken by the nmentors to make them focus on
their academic. ERP online tool is adopted in our institutions to effectively
follow the students counselling details. Al the details of the students are
recorded in the portal and can be viewed by the nmentors at any tine for further
i mprovenent of the nmentees. These records help the nentors to identify the
student’s qualities and proper guidance is given to themaccording to their
need. Faculty nenbers are assigned as Mentors for a group of 12 to 15 students.
Al the nentors maintain student’s details such as parents nane, addresses,
contact nunbers, details of their assessment marks and their progress in
Curricular and Co-curricular activities. Mentors are nonitoring and guiding
their students continuously and counseling themto inprove their attendance,
i ndividual talents / skills etc. Al the nentors act as good notivators to
i ncul cate and develop their co-curricular, extracurricular and other activities
along with the regul ar academ ¢ works. The students are always feel free and
liberty to neet their nmentor for any type of help and gui dance. Mentors are
al ways available to attend any kind of needs arising fromstudents end.
Provi di ng suggestion for student’s issue is a vital part of the nentors and
these reports are viewed to parents during the parents neet. Parents obtain
their ward' s attendance and academ c perfornmance, achi evenents and so on. The
Mentoring details are viewed by the HOD and the Principal to check the
ef fectiveness of the system This nentoring systemin our Gnanamani Col | ege of
Technol ogy is found to be very useful and effective for the devel opment of
students’ community. Mbotivational program are conducted periodically to
stinmulate the mndset of students to get success in acadenic and personal |ife.
Title 2: Slow Learners Coaching System The slow Learners are identified at the
begi nning of academi c session. The institution conducts renedial classes for
themin different subjects to enhance their confidence skills and conpetence.
Tracking the progress of students through Assignnments. Define Test. Internal
Test. Model Exans and Counseling. Rural student’s |ack of comunication skills
is a major concern in getting placenent in top MNCs. The students are notivated
to learn language with a varied range of vocabulary. In this coaching system
| ear ni ng knowl edge about a subject w th basic concept and exam requirenent. The
students shoul d gai n adequate know edge related to their subject. So that the
slow | earners also will participate in placenent. The coaching classes for the
slow | earners are conducted fromthe first year onwards. As a beginning of the
process domain wi se guest lectures are invited for the slow |l earners to inprove
their, knowl edge. At the end of the course the students are eval uated through
by the internal test. The list of inproved students is prepared and forwarded
to the next |evel

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gct.org.in/gct _new | QAC/ Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Training and Pl acenment cell is functioning effectively in our college to
enhance the students’ skills to face the current industrial demands. W have
meti cul ously designed our own training nodules with the support of senior
faculty nenbers and Corporate HRs by keeping in mnd the ongoing industrial
needs. The Training and pl acenent cell has good infrastructure facilities and
wel | trained faculty menbers to devel op the student’s know edge in both
technical and comuni cation skills. Qur prine objective is to train the
students vigorously to get themplaced in top notch M\Cs. The prinme objective
of the Training Cell is To make students neet the industry requirenents and to



http://gct.org.in/gct_new/IQAC/Best_Practices.pdf

get themqualified. To give 100 enpl oynent for all students. To train students
with effective Career gui dance Progranmmes. To devel op students comuni cate
effectively To notivate students to aimhigh and to guide themfor conpetitive
exams such as CAT, GATE, TCEFL, GRE, |ES, UPSC, TNPSC etc. Soft skills provide
students with a strong conceptual and practical framework to buil d, devel op and
manage teans. They play an inportant role in the devel opnent of the students’
overal | personality, thereby enhancing their career prospects. The soft skills
orientation to the students help themin building and inproving their skills in
communi cation, the effective use of English, business correspondence,
presentations, team building, |eadership, tine managenent, group di scussions,
interviews, and inter-personal skills. The training also helps themto envision
their career and to plan an effective resune witing and to deal with placenent
consultants and headhunters. Skills are a cluster of productive personality
traits that characterize ones relationships in a mlieu. Soft skills are highly
inmportant in today's diligent world. Soft skills include social skills, graces,
conmuni cative abilities, body |anguage and personal habits, cognitive or
enoti onal enpathy, time managenent, teamwork and | eadership traits.Soft skills
are conmmonly used to refer to the “enotional side” of human beings in
opposition to the 1Q (Intelligent Quotient) conponent related to hard skills”
Hard skills are necessary for career enployment and are generally quantifiable
and measur abl e from an educational background, work experience or through
interview Soft skills that conpl enent subject-specific know edge and skills
are conmonly demanded by enpl oyers for entry-1level enployees and are therefore
an inportant factor in increasing students’ enployability. However, soft skills
are yet to be adequately taught in schools and universities. This m ght be due
to the fact that the termsoft skill is not so well- defined, especially in
relation to the nore widely used term ‘conpetence’.Based on research with
conmpani es and best practices in universities and in halls of residence, we
initiated certain guidelines to assist teachers and trainers at higher
educational institutions to design and set up |earning a environnents that
supports learning activities suitable for achieving the desired soft skills
rel ated | earning outconmes. W focused on how soft skills can be mastered and
took note of three main questions that interposed these presented guidelines:
Soft skills such as conmunication ability, aptitude for interpersona
rel ati ons, and enotional intelligence often are downplayed. Wth skills such as
HTM. codi ng increasingly valued for students.

Provide the weblink of the institution

http://gct.org.in/gct_new | QAC/ I nsti tutional Y20Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Establishing center of Excellence in interdisciplinary domain for research
product, devel opnent, patents. The Institution will strive to attain Autononous
and Deenmed University status. Conducting Val ue Added Courses in cutting edge
technol ogies to nmeet out the industry requirenents and enhance the enployability
of the students. Encouraging EDC activities and startup conpany to inprove rea
time internship in the canpus to pronote placenent and entrepreneurship. The
college will also sign nore nunber of MdUs with Foreign/ Nationa
Uni versities/Industries with a view to send students to abroad for initiating
col l aborative activities. Encouraging the faculty nenbers in actively perforning
research in the emergi ng areas and contenporary concepts, and ushers in a culture
of critical thinking, creativity and fosters an inspirational |earning
environment. The Institution will establish the G een renewabl e energy
technol ogies in and around the canpus to fulfill the requirenments of the Society.
The college will strive hard to get the NIRF rank. Encouraging the faculty PG/
Resear ch schol ars for publishing papers in the reputed Journals Conferences at
International National level. In the conclusion, the institution will dissem nate
astoni shing devel opnent in all aspects in a neticul ous way.



http://gct.org.in/gct_new/IQAC/Institutional%20Distinctiveness.pdf
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